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T he book cornpriscc nine core chap- 
ters apai-t froin the lnrrodiict ion. plux 
a Conclwion and Epilegile. In the 

In~rodt~c~ion,  the employmcn! function and 
ramification? of the world of work arc in i-  
t ial l y clahorated. Chapter one. titled 'The 
Ohjcctivcs of thc Employment 
Relationship" rntinnalircs the empIoymenZ 
relationship and arnplifiel the interfaces 
with the vari:~blcc of efficiency, cquify and 
voice as tlrc rIctcrmir~ism. Chapter two. 
with the caption "The Halancing 
Imperative: Human Rights in Conflict' 
explains how conflict< hctweon efficiency. 
equity and voice are likely to hc manifested 
i n  practical human resourcc ant1 indiictrial 
relations (HRIR) application., :~ncI lnhor 
:itlmi nirtration. as xvell as the ncucwity fclr 
heir Rarmoni~ntion within the context 01' 
cinplo!ment. rn Chapter three, entitlctl 
'Ral~incing Oritcome>: The Environment 
and Human Agentr', the wider latitude or 
contextr; (variouq environment\) of moderr) 
sector einploymunt and the role of organi- 
zational actor$. especially employcr~ and 
employees, arc spotlighted. 
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